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Introduction

|

-1 This booklet was developed because of a

recognized need for practical, career related
=suggestions for parents to use with their
ch1]dren Eight major sub-topics considered
1mportant by career educators are used to
grouﬁ the information: (1) career awareness,
(2) attitudes and appreciations, (3) self
awareness, (4) decision making, (5) economic .
awareness, -(6) education awareness,

(7) eémployability skills, and (8) beginring
competency. Within each section are state-
ments on career education followed bngges-
t1on§ to parents for enhancing -their child's
career development.! The statements and
suggestions are representative of those
contained in the profess1ona] Ticerature on
caregr education and career deve]opment
A]though each item is placed in only one

of. eight categories, most contribute to two
or more -of them. The placement was arbitrary
because of-space. 11m1tat1ons and to avoid:
repetjition.
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The 1mportance of the ro]e of- the parent
as edbcator is generally accepted as noted
by the following quotes from educational
11terature
l .
?Few would doubt that parents exercise
the greatest single influence upon
*educational and, career choices of. their
chlldren Yet, though most parents are
aware of their responsibilities to their
children they have little ctoncept of how
| they can aid im their children's career .
i development."4 6
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"The! home environment is the'foundation
for the development of fundamental

values, attltudesJ and skllls which are
the‘central factors of career success.
Theflnfldence of the scheol and society

on the child is lnflnte31mal in comparison
to the home lnfluence during the first
flve to eight years of life. 1If a

chlld has had an- unfortunate beginning,

he oan have att1tudes altered but this

is a process that could take a llfetlme.
|

I

. “Educatlng for vocatlonal development w1ll
never be the exclusive job of any one:
person or agency. Each of. us must share
'the'responsibility, and the part played
by the parent may be the most important
of [a11."® {

"Umtll and unless parents become partners
career education, the school system's
erﬁorts are unlikely to be very successful.”

"(I)ts (home). influence far outweight that

of'the school."?

The author who is a parent and educator
recommends these suggestions to parents. He
believes strongly, as do other professional
educators, that parents. can become more
effective resources to and teachers of their.

. children in the area of career development.
Therefore, the suggest1ons provided are .

~ designed not as ends 1in themse]ves, but as means
“to inform, stimulate thought and encourage
parents to- seek to become more effective in
this important role.




One final |yord--career education is a

. joint effort: - nome, .school, community-at-
large.” Parents,1nsp1red by this booklet
are encouraged |further to talk with
principals, counselors, teachers, and other .
school personn 1 involved in career education
to learn about |other ways. in which they can
Jo1n efforts a d thereby, make their own
unique contr1but1ons to the career educat10n
act1v1t1es of tqe school.




- Career Awareness*

‘During the fantasy or growth stage of career
exploration (birth to age fourteen), a child
sces himself/herself as various workers,
believing that he/she can become whatever

is desired. The fantasy jobs are a means

_ for increasing a child's awareness of a
variety of occupations, as well as a starting
place for.learning about related jobs.

a. Encourage your child to explore his/her
environment by providing home talks
related to jobs ‘he/she shows interest
in and those actually done.

b. Answer your child's questions and arouse
his/her curirsity. o

. . Children possess a natural curiosity for

learning, in general, and for learning
about “the jobs of others, in particular.

a.. Capitalize on this curiosity by showing
your child things you make and ways
in which you make them... (Bring things
home from your work for -your child .
(drawings, products, etc.) "Discuss how,
the things you make are used by others.

-b.. Take your child to your job location
ard to other places where things of
interest to them are being manufactured,
assembled, fabricated, or distributed.

People work for several different purposes:
pay, service to others, and avocation,
.coupled with ieisure. :

9
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a. Point cut to your child the volunteer.
- workers you encounter; service
persons (repair, maintenance, eic.),
public servants, and others who
work for .pay; and neighbors and
-relatives who grow vegetables i
flowers ur make items for pleasure
(possibly for profit as well).

. b. Discuss each group of workers noted
T above.

4. Many career fields peeviously closed to
either men .or wsmen are now open: or
opening. : '

a. Point olt/discuss new opportunities
- and changas in occupational areas,
such as women in management and male
nurses. Compare with the "old days.Y

b. Discuss occupations of an uiusual
nat're held by »elatives, friends,

- and neighbors, e.g. men who sew
(tailors) and cook (chefs) and
women as construction workers,
ministers, lawyers, and politicians.

5. Play and work are complementary activitigs,

a. Encourage the development of your
child's hobbiesy assisting him/her
when requested. Place your child -
in contact with others, particularly
relatives, neighbors, and close friends.

b. Look for natural opportunities to:show'
- your child ways in which people
turn interests and hobbies into -
protitable jobs. Discuss .how work
can oe "play" to those who are N
interested in and enjoy their "work."

5-. 10




Let chitdren see you doing hobbies, such
as art, ceramics, or wood carvings, which
can be sold or given as gifts. Relate
these activities to the work of others.

. For example, if your play is ceramics,
tzke your child to a ceramics shop to
compare their work with yours. .

6. A child's knowledge of a wide spectrum of
occueational - and educational choices is
irpertant in facilitating growth toward

ks, her career maturity.

a. Encourage your child to work as volunteer,
hold part-time jobs, or to observe other
persons working as a means for gaining
knowledge about careers. Volunteer and
part-time community work opportunities -
are numerous, including such jobs as

. school patrols, money-raising for .
schocl or club, candy stripers, yardwork,
and chitdcare. ' :

b. Seek out intiyrmation about and examples
of hands-on opportunities for learning
in areas of interest to your child.
Encourage and reassure him/her at
appropriate times. Let your child
examine and use tools of various trades
and professions. Some schools have
kits with tools used in different:
occupations. Many tools can be rented
from businesses. Some libraries or
other agencies have tools which may be
borrowed.

c. Put your chde in touch with people
working in areas of his/her interest.

11
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7.

There is a wealth of var1ety in the
world .of Vork

a. He]p/your child see examples of and
disguss with him/her the fact tlat
some jobs are primarily with people,
others with data, and, still others, -
with things. Emphasmze the importance
f and dependence on all of these
types of jobs. Assist him/her by
providing experiences with and
information about jobs in each of
these categories. Seek the assistance
of persons such as - occupat1ona]
specialists.

/~b. Through visits, readings, discussions,

etc., assist your child in under-
standing that f1nd1ng an occupation
suited to one's temperament is
important for career satisfaction.
For example, there a.e jobs with
the fc]low1ng characteristics:
variety/change; individual work,
team work, risk-taking, requiring
rerformance under stress, repetition.
Since these exist within nearly any
occupational cluster of interest

to the child, they are important’
considerations in the career
development process. Point out
these characteristics in discussions
of jobs with your child. Encourage
him/her to think about these kinds
of considerations.

12 - -,



*Career Awareness (CA) refers to the under-
standing of the characteristics of the Worild
of Work that determine one's life career .
decisions.

.

CA includes the following abilities:

--to undérstand the variety and complexity
of careers in the World of Work

--to identify the characteristics of thé
preparations for various careers

--to understand that"career" involves
progressive stages of preparation

--to understand the relationship of one's
career to one's lifestyle

The outcome of career awareness is career
identity. n
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Attitudes and Appreciations*

1. The home has a significant influence on a
child's occupational attitudes and
appreciations, including an awareness of
the necessity and importance of work as .
productive- contr1but1on both to individuals

~and society.

a. Give your child work responsibilities
at home as a means for helping him/
her to understand how these efforts
contribute to the family's welfare.
As your child successfully performs
in one task, he/she will be
encouraged to find success in others
as well. Typical examples of home tasks
are: making beds; washing dishes;
keeping ovwin room straightenad; helping
with pets--feeding health care, training; and
complete lawn care--mowing, trimming,
fertilizing, watering, etc.

b. Have family share times when everyone
discusses the hornie as a workplace.
Examp]es of appropriate topics include:

(1) Are the jobs distributed fairly,
considering available time,
ability, and interests?

. (2) What is each person's best
contribution to the family and
in what ways could h1s/her influence
be even greater? :

(3) How can'performance standards be

raised in regard to some (or all)
of the jobs? 1

-9
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c. Servé as a model for your chiid by
working as a volunteer in
organizations related to your ch1]d S
world, e.g. school, scouts, church,
ball team, etc. In this way he/she

ean—see—howyou are—finding satisfaction
in making a productive contribution.

By your own actions, you teach your child-
attitudes and behaviors concerning achieve- /
ment and ‘task orientation.. These actions |
can either help or hinder your child in _,m/
his/her career.development. -

a. Talk with your child about your -
accomplishments in on-the-job ' o
activities or in hobbies or other
Jeisure-time pursuits. Discuss the .~ |
promotions received, as well as the /
times you failed to advance by not :
giving your best effort. Show him/her ;
how you persona]]y contributed to the
improvement of a business product,
orocess, or surroundings. Bring home
awards, or better, take him/her to a
banquet or other meeting (business, club,
union or other organization) where you
are honored for your achievement.

Discuss newspaper clippings in your scrap-
book or take your chiid to see the .
awards room or area at work, club, or
other organization.

b. Let the child see you making 1lists of

: things to be done during your leisure
time at home and on the job. Work with
him/her to develop concern for knowing
what should be done, ‘e.g. school o
assignments, home chores, leisure activities,
cultural pursuits, and religious
responsibilities of the day/week.

10 . . /
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Evaluate from time to time to assess
progress, need for improvement;
© give constructive criticisms and
S emphasize/pdﬁitﬁve aspects of your
,© child's béhavior.

3. With wider career options now available to

both men and women, as well as minorities,

it is important that a child understand

and apprecigte the productive contributions

t. 'of all people, regardless of the job or
previous prejudices held toward certain
groups of persons.

a. Discuss with your child tne workers
you see both holding traditional jobs,
as well as nzwly opened ones. For .
example, notz the successful performance
of women as school principals, doctors,
‘and store managers; men as nurses and
. telephone operators; blacks and other
minorities as retail workers and law
officers. Help them to appreciate
.the productive, conscientious work of
all persons.

b. Be alert for articles, programs, and
. other mean;yfor expanding your child's
information about and appreciation for
newly opening occupations for both men
and women.

*Attitudes and Appreciation (AA) refers to.
one's feelings towards the social and economic
environment in relation to one's:life roles.

The outcome of attitudes and app}eciation is
self-social fulfillment.

J 16 i
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;Se]f Avareness* 1
/ |
/ :

.~ The self- concept of a child is formed by

his/her 1nteract1ons with others and their
responses to his/her actions. Educational
ach1evement and occupational choice are,
strongly influenced by the Child's

self- concept

a. S1nce your child w111 act as you expect
him/her to act, you can -affect his/her
self-appraisal and subsequent behavior
by changing the expectations for your
child. Within his/her abilities,
1dent1fy areas where you know he/she
can improve. Discuss these with your
ch1]d By way of illustration, instead
of the usual "I knew you would ieave a
mess; yod always do," change to "I am

‘uexpect1ng you to clean up after you
finish (throw away, sweep, put ‘away)."
Think of other ways in which you
respond negatively to-your child and
change your expectations as vell as.
what you say. :

b. Be sensitive to and accepting of the -

* changing and temporary nature of both
your child's self-image and his/her
identification with a future
occupation. Take pride-in his/her
aspirations and performance, however

- small. i .

. Since self ex#ression and self-understanding
are essential ito career development, your
child should be permitted, to discover and
explore his/her potentialities and emotional
resources as a means for better understand1ng
of self. ‘
17



a. Encourage your child, whether boy
or girl, [to express human emotions’
toward other family members and
acquaintgnces--laugh; cry, show
anger, grztitude, etc. If . you feel -
a particylar expression is unapprcopriate
in a sityation, say so, but suggest
another behavior as more suijtable.
Also, talk with your child and/or
observe ﬂim/her closely to under-
stand the "why" of ‘the behavior.
Your own {behavior may need to be
changed yf you wish a change . in that
of your qhi]d's. :

b. Likeﬂisej‘accept and be supportive
if your th]d tends to be less
demonstrative, more thinking, more
introverﬁive.

The development of both types and
combinations of eacn are essential |
for succ$ssfu1 1ife and work.

3. Acceptance of your child as unique is
vital to the development of self )
awareness and, ultimately, self-identity.

a. Tell your child, both in words and
by your actions, that his/her o
interests, aptitudes and wishes are
respected and accepted, -even though
they may vary somewhat from your own.

b. Talk.with your child about how you
were different from and similar to
your parents, brothers and/or sisters,
and other relatives. Encourage self
appraisal of such things as: Do I
Tike to do things alone more than
with other people? Do I like to work

13
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! :
- With ideas more than with things? -~ -
Do other types of activities in which- .
your] child can'gain self-understanding..

4L Finding [satisfaction in both Teisure- tﬁme
*and on- he -job activities is very important
‘tu the gareer deve]opmen+ of the child.

a. By pe1ng a model yourself, as well as
using examples of familiar people,
teach your child that people are most
happy when doing the things they both -
Tike and are able to do best. Whenever,

" posisible, encourage your child to talk

with and observe other persons outside
the home as a means for discovery of
this principle.

b. Gujde your child by providing encourngement
and support for his/her hobkies and
potential leisure-time activities.
Realize that whether these activities
betome a vocation or a cemplementary
pu’suit, this aspect of career develop-
ment is significant.

c. E ncourage sat1sfact1on by rewarding with
'p?a1se and in other ways the completion
a  job well-done, however small.
Show p]easure in your child's taking.
p§1de in-a job task. Also, express.
pLeasure with your ovn. success at home
d on the job.

5. A chijld's image of n1s/her future role as
a parent has important implications for
his/her career deve]opment !

Ta]k w1th your ch1’d concerning the
type of parent he/she would 1ike to
ecome, realizing -that cucce s in home]
. 'l
RRTE S
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roles is:foundational to §uccessfu]
occupational choice -and pgrformance.
Help him/her to refine and develop
those characteristics and!'skills
necessary to successful parenting
and/or homemaking: ‘

Seek to become a good model your-
self, in¢cluding expressing your

own feeljngs; withholding| judgement
until al] facts are in; taking
.pride in|your work both-at home
‘and away| Tatlk positively about
the things you do and the| goals

you have|for personal imbrovement.-
Discuss problems facing you as a .
parent/homemaker, but only in

the ]ﬁgh of how they present
challenges. Talk about jproblems
you have|overcome and abolt
knowledge and skills needed by
persons who expect to be successful
az p renf/homemaker.

_—

*Se]f—awarenesi (SA) refers‘to-ﬁhe
knowledge of sé]f that will enable an
individual to make career decisﬁons.

' . !
SA includes the following abilities:

; L

--to relate one's interests,,%ptitudes
~and achievement to the realization
of one's career aspirations

=-to understand and accept_uﬁiqueness
of self, and past and future change

_--to understand the relation of self
to values ‘ L

20 ‘
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--to understand the importance of
self-goals based on self-knowledge -

The outcome of self-awareness is self-
identity. :

21
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Decision Making*

Decision making ability, learned in part
through having opportunities for making
decisions, ‘is essential to the career
development of a child.

a. Although ynu may be inclined to make
decisions. for your child, provide many
~ opportunities -for h1m/her to choose a
course of action, given reasonable
~ limits and "supervised liberty."

b. Take time!on these occasions--the more

: the better--to point out and teach
him/her to identify various alternatives
and posswp]e/probab]e consequences of
each befoLe making a decision. For
- example, if the topic is use of your
~child's ajllowince, three possible
”a]ternatiﬁes to be considered are:

(1) Should I spend it all now? T

(2) Should I spend some, save some’

(3) Should I spend nothing now and
shop jaround -more?

Since basic attitudes concerning earning
and spending/money are formed in the home
during the eﬂementarj'years, this topic
provides many opportunities for 1earn1ng
about the dqc1s1on making process, as well
as econon1c7

a. A fam11y should involve its members in
making some major decisions, part1cu1ar1y
those affect1ng all or most members--tr1ps,

1
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major purposes, voluntary moves,
etc. Members should look at
alternatives, supporting reasons
and information, and the order of
- importance of a]ternat1ves as they
seek to make a decision.

b. Discuss<with your child and let him/
her observe, whenever possible, the
decision-making processes concerning

- money and other matters in govern-
ment, voluntary organ1zat1ons, and
at work, especially in those areas
in wh1ch you are personally involved.

There are many reasons behind any person's
decisions--:'eal or imagined liabilities.
or capabilities, values and views,
information (or lack of information),
experiences, fears, likes or dislikes
Understandlng these will help a child

in understanding his/her own.and oth;r S

‘ dec1s1on -making actions.

a. Discuss with your child decisions
about to be made, as well as those
already made to see how they are/
were influenced by these factors.
Some illustrations of typical
questions are:

(1) Did you decide to join the team
because you thought you were
strong enough or- because we
valued your joining it? '

(2) Did you choose not to-go on the.
canoe trip because you were o
afraid, because you were unable .

23
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-to row with your sore arm, or because
you don’t enjoy canoeing?

b. As occations arise, note and discuss
the consequences of decisions made
without the decision-making process

~or -on the basis ¢f fear or for other
reasons.” Analyze how the result could
have beer much better had the decision

- been made differently and on a more
sound hasis. Many types of games are
availadie at your favorite department
store. Purchase them for your child,"
but become involved yourself. Talk
with him/her about decision.making as
you play. Involve the whole fam11y,
when appropriate. ~

Simulated experiences, such as games, can
also be helpful as motivational and
developmental tools for young people.

a. Purchase and use games such as ~
Careers as a means for helping your
child to look at career and educational
options, consider alternatives, and
make decisions (even wrong ores)
without suffering loss of time, energy,
and money, as would result from real
decisions made in error.

b. Other games, such as checkers and chess,
enable your child develop habits of -
* looking at consequences of alternatives
as necessary to decision making. Play
. these and other types of games w1th
your child.

24
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*Decision Makihg (DM) refers to the skill
of applying one's knowledge to a rational
process of career choice.

.DM includes the following abiiities:

--to -elate career goals to the
process of making career decisions
-~ --to identify, gather, and apply information
--to identify and select alternatives,
and to use them in making decisions

The outcome of decision making is career
decisions.

25
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Economic Awareness*

1. A child needs to develop an awareness that
all the goods and services available to
him/her are possible only through the
cooperative efforts of many workers.

a. Use gquestions which arise naturally to
explain the necessity of work and
cooperation of many persons. Typical"
questions include: MHhere do we get our
bread? How does the store get its
vegetables and-fruits? Assist your
chiid in finding the .information in
books or by asking the right person{s).
Also try to stimulate thinking by
answering questions with questions, -
such as: What do you think? How do
you think we could find the answer?"

b. Increase your child's knowledge of
marxeting and distribution by
(1) taking him/her to the grocery store
(watch unloading of products, restocking
etc) and (2) playing games on trips,’

» such as counting trucks of certain . T
types, locating particular types of g
. billboards, etc.————

c. As the moments of interest come, discuss.
with your child the importance of the
cooperative efforts of public servants - '
and others to the operation of the
home. For example, utilities workers,
law officers, letter carriers, and .

. others are all working for us.

26
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d. As opportunities arise, follow the
interest of,_ or arouse interest in,
your child for viewing an entire
process, such as manufacturing
(from raw materials to store) or
farming (farm to table). Note the
many rolés people fill and the
cooperation necessary for these
processes.

2. A child needs hands-on work experience
with business and work projects to aid
in his/her career development. The
home work plece is an ideal enviroiment
for setting up small business enterprises
or creating work projects to develop ...
needed or wanted items.
a. Small home-operated businesses can ’
© be effective in increasing a child's
awareness of the business world.
Assist your child by supporting
his/her interest ia engaging in
businesses such as: newspaper
route, lawn cutting, childcare,
door-to-door selling, lemonade
stand, etc.

b. Family projects in which a child
has a part (from planning stage to
finished product) are important
activities. Follow up on recent
requests from your child or be
alert for others which will be
made. :

27
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An important personal facet of.economic

awareness is the child's experience with

and, hence, understanding_of the uses of

money and related topics, such as compar1son
"~ shopping, budget1ng, checking and saving,

. credit, and insurance.

a. Parents can aid ‘their child by openly
discussing money as a medium of exchange,
providing allowances, and when possible
and desirable, enabling him/her to earn
money -by work1ng extra at home and in
the neighborhood.  Look for many
opportunities for discussing these
t0p1cs and making application to your
ch11d s life.

b. A ch11d s questions about why he/she can
or cannot have money from parents
provide excellent opportunities for
informing him/her about the family
budget and the many uses which are made
of the money earned by the parents
Consider converting your weekly income
to dollars (or other denominations .
and, then, showing your child how much
-goes for each expense (utilities,
house, insurance, car, etc).

. "Children need an awareness of the impact of

v-occupat10na1 choice on their personal
economics ‘and, hence, on. their 11festy1e

Use car tr1ps, visits, etc. to show your -
rkild how people with varying types of jobs
iive=-both in economics of time and effort,
as well as money. He/she should be assisted
in understanding that many high paying~jobs
are extremely demanding in many factors.
such as time, stress, and separation from
friends and family. On the other hand,

" he/she should see that Tower paying jobs
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may have some of these features, but
may be more or less desirable, depending
on the values held by the person.

*Economic Awareness (EcA) refers to the
percept1on of the relationship of the
econom1c process in the environment to
one's life career dec151ons f

EcA includes the following abilities:

--to re]ate one's career roles to
one's life style and persona] econom1cs

--to recognize the soc1a1 and economic
- benefits of careers

--to recogn1ze non- o;cupat1ona1 means
of acqu1r.ng wealth

The outcome of econcmic awareness is'
Economic Understanding.




Education Awareness*

1. A major factor in assur1ng a ch1]d s desire

to achieve is a clear understanding that it
is rea]1st1ca11y possible to reach his/her
educatnona] or vocational goa]

a. Ta]k with. your child about occupational
areas of interest to him/her. Discuss
the opportun1t1es at varying levels of -
training, e.g. in the health field:
dpctor, physician assistant, nurse,

]ab technician, teacher, medical
secretary, orderl) Arrange for your
child to work in a job as volunteer
/with these persoens and/or tatk with
| One or more of them to provide awareness
" of the careers_and their educational

/ requirements.
j

b. If you.or-someone you know has advanced

by education and experience in a-

field of interest to your child, share
this with him/her as a means for
showing a possible route to one's
occupational goal. Discuss other
‘routes of reaching one's’educational
goal(s), e.g. continuous schooling

via ioans and stholarships, night
school, on-the-job tra1n1ng, and
correspondence courses,

c. Secure current 11terature from your
public library, school, or from

‘ professional organizations about

! areas of interest to your child.

| Discuss educational requirements as

. - a means for making him/her awvare of

. the necessity of education for reaching

{ . ‘ 25 ' G .5\.
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an occupational goal. This information
should be related to your child's
own interests and successes in school.

2. During the tentative or exploration
stage of career development {age 15 and
beyond) students become increasingly
aware of occupations in greater detail,
© such as educational requirementstand
.opportunities for further 1earn1n9
and advancement %
: %
a. If your child has expressed some *,
interest in one or more occupationa] .
;areas or a specific career, assist ‘1 _
"him/her in obtaining detailed %
" information from school counselors, %
occupational specialists, librarians, &
-and from these persons known and, .
preferably, respected by your child.

£

bJ Begin a self-Tearning program by
reading these and other materials
as 'a source of current information
/ for sharing with your child at
appropriate times. Your public
library has 1lists of professional o
| organizations offering free
.| occupational information.
, :

c. If your child is uncertain of his/her
interests for any number of reasons,.
arrange to meet with the school

‘| . counselor or occupational specialist
to discuss interest inventories and

/ aptitude tests available (also, the
appropriate time when a child should
take each--this is very important).
Other possible sources of information
are local psychologists and The
American Personnel and Guidance
Association, Washington, D.C.
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Pa;ents can 1nf]uenee their child by be1ng
mode1s of learning people and, thereby,
re1nf0rc1ng the work and study habits
learned at schoo] '

a. Help your Chl]d re]ate h1s/her school
" learnings to your job(s) (paid and
nonpaid). Capitalize on home work
~activities andl questions raised by
- your child by hs1ng as examples th1ngs
you do or by lbok1ng up information
in ency]coped1as or other books

b. Parents who tﬂke correspondence courses, -
‘ night courses, or read at home to o
.increase knowjedge are. teaching their
children the importance of educition to

career. Discuss some of these ]earn1ngsii

“with your child at suitable times.
Show pictures and d1agrams of th1ngs
you are ]earn1ng y
With jobs chang1ng rap1d]y as they are,
continued Tearning is of increasing
importance to the career deve]opment
Pprocess. -

Assist your child by sharing.examples of -
interesting things you have learned on the.
job--new discoveries, inventions, new
materials, and processes. Likewise, /make

a regular habit of encouraging your- ch1]d
to talk about h1s/her d1scover1es, :
activities, etc.’at schoo] at play, and
cin. pare-t1me jobs.’ -
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*Educational Awareness (EdA) refers to th#
_ perception of the relationship of education
to one's careers and life roles.

EdA refers to the following abilyties:'

' _-to understand that, Tearning occurs
both in and out of school;

—-to récognizeithat different careers
need different kinds of educational
preparation :

--to recognize education Js a primary
means for achieving 1ife goals -

The outcome of Educational Awareness is
Educational Identity. :

,/
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Employability Skills*

1. In the home, the first workplace known by -
the child, 1nterpersona] relationships,
including the ability to communicate
effectively, must be developed as a bas1s
for getting along W1th others.in one's
career.

a. Teach your ch11d methods for avo1d1ng
power siiruggles by both using and
teaching methods for resolving conflict.
For example, some good techniques are:
compromise, using the opinion of a
disinterested party, or role playing**
to -gain insight 1nto the views of the
other 'side.

b. Commun1cat1ons skx]]s, so necessary to
effective human re]at1ons, can be taught
within the home. For examp]e teach
your child to Tisten carefully, ask’
questions for clarity, an repeat his/
her interpretation of the communication.
Your child can learn most effectively
from seeing ‘these types of behaviors in.
practice daily in the home

Learning to Tisten for and follow
“directions, one necessary aspect of
...communications, is basic to employability
- in all careers. Teach this skill by

giving your child opportunities for

assemb]ihg mode]s, cooking from

recipes, giving directions ora]]y and

following oral d1vect1ons given by

others.

.0
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-d. Freely admit to your child when you
realize that you have used poor or
wrong judgment in a situation,
resulting in problems for him/her
and other persons. Being a model
in this way will teach your child

-to practice this behavior also.

2. Learning to work under authority, basic
to emp]oyab111ty, begins in the home
setting.

~a. Your child should be given opportun1t1es
for both supervising and being -
supervised, both by you and by
peers. Seek .opportunities for
assigning, on a rotating basis,
work responsibilities, e.g. cleaning,
yard work, etc. Discussions should
be intermingled during which
constructive praise, as well as
criticism, are encouraged.

b. Discuss, as opportunities arise, the
different types of authority
necessary to our society, such as
parental authority, laws affecting
the family, particularly vour child,
and laws affecting businesses.

- - [

**Role playing. Providing an opportunity for
acting out the experiences of another person .
and/or demonstrat1ng poss1b]e so]ut1ons to a-
conf11ct s1tuat1on

. - 35
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*Emp]oyab111ty Skills (EmS) refers to the
social and communication skills
appropr1ate to career placement.

'EmS includes the following abilities:

--the ability to understand the implications .
of working in independent, team, and
supervised situations ;

--to relate one's 1nterest and apt1tude
information to occupations

--basic work habits .and attitudes:hecessary'
for entering occupations of one's interest.

The. outcome of’emp]oyab1]1ty sk1115 is
career p]acem°r+,

- S
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Beginping'Competency*

1. As a basis for effpctivéness as a worker,
whatever the occupation, a child needs to
develop certain competencies.

a. By example and purposeful teaching,
provide feedback tc your child on
standards concerning work he/she has

. done. It must include praise for effort

-~and well-done aspects, but also
suggestions for improving. Your child
will be more accepting if you also
evaluate your own work in this way and,

~occasionally, permit your child to do
likewise. .

b. Other areas in which parents have

potentially st-.ng influence are: o
- habits of promptness, accuracy (measuring,

following guides, and directions) and
completeness (Seeing a job-through to
the end, rather than leaving it
uncompleted except for good reason).
Examples combining accuracy arnd
completeness are sewing and carpentry
projects (responsibility for materials,
cutting and sewing according to
directions, and clean up of work area.
Being a model of these characteristics
is an effective way for- teaching them,
but parents would also do well to
discuss these characteristics with
their child and, as appropriate, work
toward establishing or improving these
behaviors. - k

37
3.




*Beginning Competency (BC) refers to
both awareness and acquisition of the
skills necessary in the performance of
tasks related to one's career.

BC includes the ability to identify the
tools required for tasks in business,
industry, and commerce.

;. “The outcome of beginning competency is
: employment skills.
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